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During our time together we will:
Provide an introduction to fundamental
Leadership for Equity Practices

Describe district team learning
experience

Introduce district teams to the Great Lakes
Equity Center Resources and Supports




One of the ten regional EACs funded

by the U.S. Department of Education
under Title IV of the 1964 Civil Rights
Act. The Great Lakes Equity Center
provides assistance to state education
agencies and public school districts In

the areas of race, gender, and national
origin equity. (2



A Ensure equity in student access to and participation
In high quality, research-based education

AExpand statesd and school s\
provide robust, effective opportunities to learn for
ALL students

A Reduce disparities among and between groups in
educational outcomes

A Serve as a resource for the Office for Civil Rights
and Department of Justice
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As demographics have
changed within school
QR s communities and as the
’ differences between the
Racism Gultual Practices backgrounds of teaching staff
and the students and families
P e Ct they serve continue to
AR s - Increase, educators have
struggled with addressing the
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The Challenges of K-12
Systems

Disproportionality




How do | know school | S a
achieve?

Can | be successful in school and still be me?

Do my teachers, principals and other adults in my school
believe | can achieve to high standards? How do | know?
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defined as a leadership approach that

causes change in individuals and social
systems. Transformative leadership
creates valuable and positive change in
the followers with the end goal of

mbilizing efforts towards equity. I

Gonzales & Skelton (2011) Equity Alliance at ASU
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From the Equity Alliance at ASU, Skelton & Kozleski, 2010



